O6wecmeo ¢ ozpanuyenHoi omeemcmeeHHOCMbI0 "AHONenuHy ®apma Pyc"
(OO0 "Andxenunu ®apma Pyc")
109028, Mockea e, Cepebpsinuyeckas Ha6., dom Ne 29

ITPUKA3
Ot 30 aBrycra 2024 roma Ne 09-11/24

«O BBesienun IMonoxenus o KOH(MKTe HHTepecos OO0 «AHpkenvnn Gapma Pycy

B uensx ycranosnenus TOpAAKa  BBISABICHHS M yperyaMpoBaHus KOH(IIMKTOB MHTepecos,
BOSHHKAIOLMX y paGoTHukoB Komnanuu B xoze BBITIOJHEHHS HMH TPY/I0BBIX 0GsI3aHHOCTE, a Takske y
NpeAcTaBuTENel KOHTparenToB KomMmanuu B xoze OKasaHus yciyr Komnanuu npukassisaio:

1. C 1 centa6ps 2024 roxa YTBEPIUTEL U BBECTH B AelicTBue [TonosxkeHue o KOH(IHKTe HHTepecoB
000 «Anmxenunu ®apma Pycy.

2. PykoBoauteno otaena nepconana [bipeckunoit H.M. noeectu NIpUKa3 10 CBEJEHUS BCeX
cotpyannkoB OO0 «AHmpKenUHY ®apma Pycy.
3. KouTtpons 3a ucnonuenuem NIpHUKa3a OCTaBJIsAIO 3a COOOIA.

["eHepanbHbIit JIUPEKTOP

C npukazom O3HaKOMJICH(a)

L 30, 6nge
I[Teipeckuna H.M. [ / ; / « %) dg 4*;/6/’ o 2024 ropna




YTBepxneno Ipukazom Approved by the Order

I'enepansnoro Hupekropa of General Director of
000 «Anmxeanuu ®apma Pycy Angelini Pharma Rus LLC
Ne 09-11/24 No. 09-P/24

or 30 aBrycra 2024 r., dated August 30, 2024
I'enepanbubiii AHPEKTOp General Director

(3axapos C.I0.) (S. Yu. Zakharov)

Ionoxenue o KOH()INKTe HHTepecoB Regulations on conflict of interest
000 «Anmxennnn ®apma Pycy Angelini Pharma Rus LLC
r. Mocksa Moscow
2024 2024



IOJIO)KEHUE
0 KOH(pJIHKTe HHTEpecoB

1. Obmue mooxenns

1.1.  Hacrosmee ITonoxkenme o
KOH(IMKTe HHTEpecoB (nanee - ITonoxenue)
pazpaboTaHo B cooTBeTCTBHH co cT. 13.3
DenepanbHOro 3akoHa 0T 25.12.2008 No273-
®3 «O mnporuBomEHCTBUM KOoppynuuu» u
[noGaneHolt  momutukoit o KOH(IIUKTE
MHTEPECOB Iyl KoMIanui Angelini.

1.2. Hacrosimee Ilonoxenue spisercs

JIOKQIBHBIM ~ HOPMAaTHUBHEIM akToM QOO
«AHDKEIMHA ®apma  Pyc» (mamee -
Komnanus), ocroBHOM membio KOTOPOro

ABJISICTCA yCTAHOBJICHUE TIOPS/KA BBISBJICHUS
U YPeryJInpoBaHUs KOH(IMKTOB HHTEPECOB,
BO3HHKAMOIUX y pabotHukoB Kommanuu B
xoze BBIIIOJTHEHUS UMH TPYIOBBIX
00s13aHHOCTEH, a TakKe Y TpeacraBuTesei
KOHTparenToB Kommanuu B Xxome okazanus
yeiayr Komnanuu.

1.3. Tlon xoudmmkTOM UHTEPECOB
[IOHUMAETCsl CHTyalHMsi, IPH KOTOPOH JIMYHAS
3aMHTEPECOBAHHOCTh  (DU3HYECKOTO  Juna
/UM ero/ee  GiM3KHMX POJICTBEHHHKOB
(IpsiMast Wi KOCBEHHAS) BIMSIET HIIH MOKET
IIOBJIMATE Ha HaJUIeXKalee, 0ObEKTHBHOE U
GecnpucTpacTHOE UCIIOJTHEHHE UM
AOJDKHOCTHBIX OOS3aHHOCTEH WM OKa3zaHHe
YCIIyT.

1.4. Tlon u4HOM 3aMHTEPECOBAHHOCTHIO
[IOHUMAeTCs. ~ BO3MOXKHOCTD  OJTyYEHHS
ZI0XO/I0B B BUJIE€ ICHET, HHOTO MMYIIECTBA, B
TOM YHCJI€ MMYIUCCTBEHHBIX [IPaB, YCIyT
MMYIIECTBEHHOTO  XapaKTepa, pe3yJIbTaToB
BBIIIOJIHCHHBIX  paboT WM Kakux-1u6o
BBI'OJ/IIPEUMYIIECTB  (PU3HYECKAM  JTHIIOM
u/Wm  ero/ee GIU3KUMH POACTBEHHUKAMH,
TPOKIAaHAMH WJIM OpPraHU3alUsAMH  JFOOBIX
hopm, ¢ KoTOpBIMU (u3HYECcKOe THIO W/HTH
ero/ee  ONM3KHE pPOJCTBEHHHKH CBS3AHEI
HUMYINCCTBCHHBIMU, KOPIIOPATHBHBIMH MM
UHBIMH OTHOILIEHUSIMH.

1.5. JleiictBue Hactosmiero ITooxerms
PaclpoCTPaHsETCs Ha BCeX (PU3HYECKHX JIHIL,
ABJIAIONIMXCS  paboTHHKamMu Kommanum u
HaXOmmuxcss ¢  HeH B TpymoBhIX
OTHOWICHMSAX,  BHE  3aBHCUMOCTH  OT
3aHAMACMO# JIOJDKHOCTH M BBIIOJIHACMBIX
dyHKIMH, a Takke Ha (UIMYECKHX JIALT,
corpyanunqaromux ¢ Kommanueit Ha ocHOBe

REGULATIONS
on conflict of interest

1. General provisions

1.1. This Regulations on conflict of
interest (hereinafter — Regulation) is
developed in accordance with Article 13.3
of Federal Law No. 273-FZ dd. December
25, 2008 "On Combating Corruption" and
the Global Policy on Conflict of Interests of
the Angelini Group of Companies.

1.2. This Regulation is a local
regulatory act of Angelini Pharma Rus LL.C
(hereinafter — Company), the main purpose
of which is to establish the procedure for
identifying and resolving conflicts of
interest that arise among employees of the
Company during the performance of their
labor duties as well as representatives of the
Company's  counterparties within the
provision of services to the Company.

1.3. A conflict of interest refers to a
situation where the personal interest of an
individual and/or his/her relatives (direct or
indirect) affects or may affect the proper,
objective and impartial performance of their
labor duties or the provision of services.

1.4. Personal interest is the possibility
of obtaining income in the form of money,
other property, including property rights,
property-related services, the results of
work performed or any benefits/advantages
by an individual and/or his/her close
relatives, other individuals or organizations
of any legal form with which an individual
and/or his/her relatives are connected by
property, corporate or other relationships.

1.5. This Regulation applies to all
individuals acting as employees of the
Company and are in employment relations
with it, regardless of their position and
functions, as well as to individuals
cooperating with the Company on the basis
of civil contracts (hereinafter — Employees)
or individuals representing the Company's
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TPAXIAHCKO-TIPAaBOBLIX JIOTOBOPOB (najee —
Pabothuku) wmwm  Qmsmueckux mm -
NPEICTaBUTENICH KOHTpareHToB KoMmnanuu
(manee — KontparenTs).

1.6. Conepxanue HACTOSIIETO
Honoxenust nosoaures 1o ceemenms Bcex
Pa6oruukoB u Kontparentos Kommnanuu.

2. OcHOBHbIE NPHHIHIIBI ynpaBJieHus
KOH}1uKTOM HHTepecoB B Kommanun

2.1. B ocHOBY paboTsI 10 YIIpaBIICHHIO
KoH(mKTOM wWHTepecoB B  Kommanuu
TIOJIOKEHBI CIIEYFOLIHE IPUHIIAIIBL:

2.1.1.  OGsa3arensHOCTH PacCKpbITHS
CBEJICHUH O pealbHOM MJIM TOTEHIHATBHOM
KOH(JIMKTE HHTEPECOB;

2.1.2. UnnuBnayansHOe paccMoTpeHue
H OICHKA peNyTAllHOHHBIX PHCKOB JUIS

Komnannu  mpun  BeBieHMM  kakzoro
KOH(pIMKTA HHTEPECOB H ero
YPETyJIUpOBaHHUE;

2.1.3. KoH(uaeHnmansHOCTh nporecca
PACKPBITHS CBEICHHUI 0 KOH(IHKTE HHTEPECOB
1 IIpoLiecca ero yperynupoBaHus;

2.1.4. Cobmonenne Ganauca HHTEPECOB
Komnannn wu Paboruuka/KonTparenrta npu
YPEryIMPOBaHUH KOH(JIMKTA HHTEPECOB;

2.1.5. 3amura PaGoTthuka/KonTparenra
OT NIPECICIOBaHNs B CBSI3H C COOOILICHHEM O
KOH(JIMKTE ~ MHTEPeCOB, KOTOPBIA  ObUI
CBOEBPEMEHHO PaCKpHIT
Pa6orankom/KonTparentom u yperyampoBan
CTOPOHAMH.

3. O6s3anHocTH PaGoTHHKOB /
Konrparenra B cBs3u ¢ PACKpBITHEM U
YPEry/lapoBaHHeM KOH(IHKTA HHTEPECcoB

3.1. PyxkoBoxacTBOBaTHCS HHTEpecaMH
Komnanun Ge3 yuwera cBomx JMuHBIX
HHTEPECOB, HHTEPECOB CBOUX POJCTBEHHUKOB
M JIpy3edl 1pH NPHHATHH pelIeHHH 110
JCIOBBIM BOINIPOCAM M BBINIOJIHEHUM CBOMX
obs3aHHOCTE

3.2, N36erars CUTyaluit u
OOCTOATENLCTB, KOTOPBIE MOTYT IMPUBECTH K
KOH(IMKTY HHTEPECOB;

3.3. PackpeiBaTh BOSHHKIMIT  MH
MOTEHUMATBHBIN KOH(PIINKT HHTEPECOB;

3.4. CounmeiicTBoBaTh YPETYIUpPOBaHUIO

counterparties (hereinafter — Covenantor).

1.6. This Regulation is brought to the
attention of all Employees and Covenantors
of the Company.

2. Basic principles of the Company’s
conflict of interest management

2.1. The conflict of interest
management in the Company is based on
the following principles:

2.12.1. The obligation to disclose
information about a real or potential
conflict of interest;

2.1.2. Individual consideration and
assessment of reputational risks for the
Company in identifying each case of
conflict of interest and its settlement;

2.1.3.  Confidentiality = of the
disclosure of information about the conflict
of interest and the process of its settlement;

2.1.4. Maintaining a balance between
the interests of the Company and the
Employee / the Covenantor in settlement of
conflicts of interest;

2.1.5. Protection of the Employee/the
Covenantor from prosecution in connection
with a report of a conflict of interest that
was disclosed by the Employee/the
Covenantor in a timely manner and settled
by the parties.

3. Obligations of the Employees / the
Covenantors in accordance with
disclosure and settlement of a conflict of
interest

3.1. To be guided by the interests of
the Company without considering their
personal interests, the interests of their
relatives and friends on making decisions
on business matters and performing their
duties;

32. To avoid situations and
circumstances that may lead to a conflict of
interest;

3.3. To disclose an existing or
potential conflict of interest;

3.4. To facilitate the settlement of the
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BO3HUKIIETO KOH(IUKTA HHTEPECOB.

4. Ilopsiiok packpbITHS KoHpIMKTA
unrepecos Padornuxom /Konrparenrom n
NOPSIIOK €ro yperyiupoBaHus

4.1. B coorBercTBHH ¢ YCIIOBUSAMH
Ionoxenus ycramaemmsaioTcs ClIeayrolIme
BHJIBI PACKPBITHSI KOH(IUKTA HHTEPECOB:

4.1.1.  Packpbitwe  cBemenmii o
KOH(IIMKTE MHTEPECOB TpH mpuemMe Ha
pabory;

4.1.2.  Packpeitme  cBemenuii o

KOH(JIMKTE MHTEPECOB MPH OKA3aHHHU yciayr
Konrparenaramy;

4.1.3. Pa30oBoe pacKphITHe CBeIEHHIT 110
MEpe BOSHMKHOBEHHs CHTyamuil KOH(IHKTa
HHTEPECOB B Npolecce paboThl UM OKa3aHUs
YCIIyT;

4.14.  Packpertme  cBemeHMii o
KOH(JIMKTE WHTEPECOB B XOJE MPOBEICHHS
€XKErOIHbIX aTTecTaluii (3amonHenue
ACKIIapaluy O KOH(IIUKTE HHTEPECOB).

4.2. PackpbiTHe cBeIeHuii 0 KOH(p MK TE
HUHTEPECOB OCYIIECTBIAETCS B NUCHMEHHOM
BHUJIE. Jonycrumo IIEPBOHAYAIILHOE
PacKphITHE KOH(JMKTAa HHTEPECOB B YCTHOM
dopme ¢ mocnenyromeit ukcanmeii B
IMHCbMEHHOM BHUJIE.

4.3. T'enepaibHsIii qupexTop Kommanun
HAa3HAYACT JIMIO, OTBETCTBEHHOE 3a IPHEM
CBEIICHUN O KOH(DIIMKTaX HHTEPECOB.

44. B Komnauuu
€XKEro/IHOE  3aIl0JIHEHUE
KOH()JIMKTE HHTEPECOB.

4.5. ®opma nexnapauuu 0 KOH(IHKTE
MHTEPECOB mpuBeneHa B [lpwioxkenun 1 k
[Tonosxxenuso.

4.6. Kommanust Geper mHa cebs
00513aTeIECTBO KOH(UACHIIMAILHOTO
PacCMOTPEHHUS TPEICTABICHHBIX CBEICHUN U
YPEryTMpOBaHuUS KOH(INKTA HHTEPECOB.

4.7. PaccMOTpeHHE mpeICTaBIEHHBIX
CBEJICHUH, BKITIOYasl IEKIapaluii o KOH(IMKTe
MHTEPECOB, a  TAKKE  yperyJMpoBaHHE
KOH(JIMKTa  HHTEPECOB  OCYIIECTBIAETCS
KOMHUTETOM 110 KOHQJIMKTY MHTEPECOB (nasee
— Komurer) B cocrage:

OpraHm3yercs
JEKJIapauu o

4.7.1. ["enepanbnbIlii JUPEKTOP
Komnanmnu;
4.72. [upektop 10 IIEPCOHAITY

conflict of interests that has arisen.

4. Procedure to disclose a conflict of
interest by the Employee / the
Covenantor and settlement procedure

4.1. The following types of disclosure
of conflicts of interest in accordance with
the terms of the Regulation are:

4.1.1. Disclosure of information about
a conflict of interest when applying for a
job.

4.1.2. Disclosure of information about
a conflict of interest within services
provision by the Covenantors;

4.1.3. One-time disclosure of
information as situations of conflict of
interest arise within the term of work or
services provision;

4.1.4. Disclosure of information about
a conflict of interest within the annual
assessment (filling out a declaration of
conflict of interest).

4.2. Disclosure of information about a
conflict of interest is carried out in writing.
The initial disclosure of a conflict of interest
orally with subsequent fixation in writing is
acceptable.

4.3. The General Director of the
Company appoints the person responsible
for collection information on a conflicts of
interest.

4.4. The Company organizes an
annual declaration of conflict of interest.

4.5. The form of the declaration of
conflict of interest is given in Appendix 1
herein.

4.6. The Company undertakes the
obligation of confidential consideration of
the submitted information and settlement of
conflicts of interest.

4.7. Consideration of the submitted
information, including declarations of
conflict of interest, as well as conflict of
interest settlement is carried out by the
Contlict of Interest Committee (hereinafter
— Committee) consisting of:

4.7.1. The General Director of the
Company;

4.7.2. The Human resource Director
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Kommanuu;

4.7.3.  Jluno, OTBETCTBEHHOE 33
TOPHINYECKOE COIIPOBONKIAEHUE U KOMILJIACHC B
Komnanuu (mamee — ITocrosuupie YJICHBI
Kowmurera).

Ilo pemennio IlocTOAHHBIX wieHOB
Komurera n1s pacecmorpenus crenenmii u

YPETryIMpoBaHus  KOH(IMKTAa  HWHTepecos
MOTYT IPUBJIEKATHCA:
® HEMNOCPEICTBEHHBI  PYKOBOIWTE/D

PaGoruuka / pykoBomutens oTJena, B

paMKax  KOTOPOrO  OKa3bIBAIOTCS
yeiyru Kontparearom;
® PYKOBOJHUTEID oraena WU

nozapasnenenus Kommnanun;
® wuHbIC paboTHHKKH Komnanuu, B 30HY

KOMITETEHTHOCTH W/
OTBETCTBEHHOCTH  KOTOPBIX ~ MOI'YT
BXOJIUTH IIPEICTaBIIEHHBIE
PaboTaukom / KonTparenrom
CBEJICHHUS.

B ciygae BosmukHOBeHus KOH(IHKTA
uHTepecoB y IlocrosiHHoro wiena Komurera

PacCMOTpEHHE  TONYYEHHBIX OT  HEro
CBEJICHHUI IIPOM3BOIUTCS OCTaJIbHBIMHU
[locrosunbive  unemamn  Komurera wu
PYKOBOIMTES (buHaHCOBO-
aIMUHUCTPATUBHOTO OT/IEJIA.

4.8. [Moctynusmas uHpopManus
AODKHA  OBITh  TINATEBHO IIpoBepeHa
Komurerom wmmm  ynommomouennsiM  um
JUIAaMH  C  TEIBI0 OLEHKH CEPhEe3HOCTH

BOSHUKaromuX Juisi KoMmmanuu puHckoB wu
BbIOOpa Hambojiee  mOAXOSImeH (bopmsI
YPCryIMpOBaHuUs KOH(DIMKTA HHTEPECOB.

49. TIlo pesynsratam IIPOBEPKHU
NOCTyNHBIIEH HHOOPMALUH IOIDKHO OBITH
YCTAQHOBJICHO, SBJISIETCS WJIM HE SBISETCS
BOSHUKINAs MJIM IOTCHIHWAIbHAs CHTYaLHs
KOH(JIMKTOM MHTEPECOB.

4.10. Curyauus, He sBasIOmascs
KOH(JIUKTOM HHTEpEecOB, He HyX/JaeTcs B
CHCHUANIBHBIX CII0C00aX yperyMpoBaHus.

411. B cuyuae eciu KOH(IIUKT
HHTEPECOB HMMEET MECTO, TO MOTYT ObITh
HCIIOJIB30BaHbl  CIIEAYIOMHE CIOCOOBI ero

pa3pemeHus:
4.11.1. Orpannuyenne JIOCTyTIa
Paborunka/Konrtparenta  k KOHKPETHOM

MHOOPMAIUH, KOTOpas MOKeET 3aTparuBarth
ndHbIe HHTepeckl Pabotruka / Kontparenta;
4.11.2. Jlo6poBobHbIit OTKa3

of the Company;

4.7.3. The person responsible for legal
and compliance in the Company
(hereinafter — Permanent Members of the
Committee).

By decision of the Permanent
Members of the Committee, the following
members may be involved to review
information and settle conflicts of interest:

e the Employee's direct manager / the
manager of Department purchased
the services of Covenantor;

® head of a department or division of
the Company;

e other employees of the Company
whose area of competence and/or
responsibility may include the
information  provided by the
Employee / the Covenantor.

In the event of a conflict of interest for
a Permanent Member of the Committee, the
information received from him is reviewed
by the remaining Permanent Members of
the Committee and the Head of finance and
administrative department.

4.8. The information received must be
carefully checked by the Committee or its
authorized persons in order to assess the
severity of the risks arising for the
Company and choose the most appropriate
form of conflict of interest settlement.

49. Based on the results of
verification of the received information, it
should be established whether or not the
situation that has arisen or potential is a
conflict of interest.

4.10. A situation that is not considered
as a conflict of interest does not need special
methods of settlement.

4.11. In the event a situation that is not
considered as a conflict of interest, the
following ways of its settlement can be
used:

4.11.1. Restriction of the Employee's
/" the Covenantor’s access to specific
information that may affect the Employee's
/ the Covenantor’s personal interests;

4.11.2. Voluntary refusal of the
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PaGotHuka/ Kontpareata  wmm  ero
OTCTPaHEHHE OT y4yacTHs B OOCYXJEHHH H
lIponiecce MPUHATHS PEIIEHHMI 110 BOmpocam,
KOTOpBIEC HAXOATCS WIIH MOTYT OKa3aThCs MO/
BIIMSHHEM KOH(JIMKTa HHTEPECOB;

4.11.3. TIlepecMoTp ¥ wu3MeHeHHe
}ynkumoHanbHBIX 06s3aHHOCTElH PaboTHIKA /
Konrparenta no cornamenuio cropon;

4.11.4. Hannaue xondmmkra HHTEPECOB
MOXET OBbITb OCHOBaHHEM /ISl HAIpaBICHUS
PaGoTHrka B mpocroif mo HesaBuCAmMM OT
Cropon npuunHam / , ecu nudHbIe HUHTEPECHI
PaGoTHuka BXOmAT B IPOTHBOpEYHE ¢
(ynKuMOHAIBEHBIMU 06S3aHHOCTAMY;

4.11.5.  IlepeBox PaGoTHuka Ha
JIOJDKHOCTb, TPE/ly CMaTPHBAIOIILY IO
BBINIOJTHEHHE (GyHKIHMOHAIBHBIX
00sI3aHHOCTEH, HE CBS3AHHBIX ¢ KOH(MIUKTOM
HHTEPECOB, 110 COIVIAMEHHIO CTOPOH;

4.11.6. Hsmenenme mpemmera wuam
obbema oka3piBaeMbIX KoHTpareHTOM yCIIyT B
IeJIAX COTJIACOBAHUSI IEPeYHs YyCIyr, He
CBS3aHHBIX C KOH()IMKTOM HHTEPECOB;

4.11.7. Pacropxenue JIoTOBOpa ¢
Kontparentom;

4.11.8. Ilepenaua
NpUHAUIEKAIEro  eMy/efl  MMymiecTBa,
SBJISIIOLIECTOCS  OCHOBOM  BO3HHUKHOBEHHS
KOH(JIMKTa HMHTEPECOB, B JIOBEPUTEIBHOE
YIPABICHAE B COOTBETCTBHE C MOPSIKOM,

KonTtparentom

YCTaHOBJICHHBIM JICHCTBYIONIIM
3aKOHOAATEILCTBOM PD;

4.11.9. J106poBoIbHBI OTKa3
PaboThuka/Konrparenta oT BBITO/IbI,
SBUBIICHCA  TPUIMHOMN BO3HUKHOBEHUS

KOH(JIMKTa MHTEPECOB M NpeACTaBICHHE
COOTBETCTBYIOLIUX IOKYMEHTOB B KomuTer 10
NPUHATHS UM OKOHYATETEHOTO PELICHHUS;

4.11.10. Hanoxenue Ha Pa6oTHuKa
AUCUMIUIAHAPHOTO  B3BICKAHUS B ClIydae
YCTaHOBJICHHUS COKDBITHS (haKTa HaIHuHs
KOH(IMKTA HHTEPECOB;

4.11.12. VYBonbuenne PaGoruuka 3a
COBEPILIEHHE AUCHUILIMHAPHOIO MPOCTYIIKA B
YCTaHOBJICHHBIX 3aKOHO/IaTEJILCTBOM CITy4Yasx
OpH HaluY¥uM B JeicTBUAX PaGoTHHKA
JAMCLHUIUTUHAPHOIO MPOCTYIIKA.

4.12. Ilpyu IpUHSTUE pELIeH:s O BbIOOpE
KOHKPETHOTO METO/[a pa3pelIeHus KOH(IUKTA
HHTEPECOB YUHTBIBACTCS 3HaYUMOCTh
JITYHOro uHTEepeca Pabornuka / Konrparenra
. BEPOSATHOCTH TOTO, YTO 3TOT JIMYHBIH

Employee / the Covenantor or his/her
removal from participation in the discussion
and decision-making process on issues that
are or may be influenced by a conflict of
interest;

4.11.3. Revision and modification of
the functional duties of the Employee / the
Covenantor based on mutual agreement;

4.11.4. Conflict of interest occurrence
might be the ground for transfer of the
Employee to the downtime mood for
reasons beyond the control of the Parties in
case a personal interests conflict with
his/her functional duties;

4.11.5. Transfer of the Employee to a
position providing for the performance of
functional duties not related to a conflict of
interest based on mutual agreement;

4.11.6. Change the subject or volume
of the services provided by the Covenantor
for the purpose of agreement on the list of
services not related to a conflict of interest;

4.11.7. Change of the Covenantor:;

4.11.8. Transfer by the Employee / the
Covenantorof the property belonging to
him/her, which is the basis for the
occurrence of a conflict of interests, to
confidential management in accordance
with applicable Russian legislation;

4.11.9. Voluntary refusal of the
Employee / the Covenantor from the benefit
that caused the conflict of interest and

provision relevant documents to the
Committee in advance to the final
conclusion;

4.11.10. Imposition of a disciplinary
penalty on an Employee in the event of
establishing a fact of failure to disclose an
existence of the conflict of interest;

4.11.12. Dismissal of the Employee
on the initiative of the Company for
committing a disciplinary offense in cases
established by law, if there is a disciplinary
offense in the actions of the Employee.

4.12. When deciding on the specific
method of conflict of interest resolution, the
importance of the Employee/Covenantor's
personal interest and the likelihood that this
personal interest will be realized to the
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HHTEpeC OyzeT peammsoBaH B  ymepG
uHTepecam Kommnanuu.

4.13. B ciIy4ae COBEpIICHHUS
PaGoTHUKOM  yMBIIUIEHHBIX  jeiicTBHil,

NPUBEINX K BO3HUKHOBEHUIO KOH(QJIMKTA
HHTEPECOB, a TaKXe COKPBITHE /JaHHBIX O
BO3HHKILIEM HJIM NOTEHIMATBHOM KOH(INKTE
HHTEPECOB K TaHHOMY PaboTHUKY MOryT GBITH
NPUMEHEHB! JIUCUUIIIMHAPHBIE B3LICKAHHS,
npexycMoTpernble Tpy1oBeIM Kogekcom PO.

S. 3aku09HTEIbHBIE MOI0KEHHS

5. Hacrosmee [Tonoxenue
YTBEpXJaeTcss  mpHKazoM [eHepanbHOro
AupekTopa Komnanum m Berymaer B cuiy ¢
MOMEHTA €r0 YTBeP)KICHHUS.

5.2. Pemenuss o BHECEHMH W3MEHCHHUIH
WA JIOTIOJIHEHUN B Hacrtosniee IlosoxeHue
YTBEPXIAIOTCA NpHuKazaMu ['eHepanbHOro
aupexkTopa Kommanuu.

5.3. Hacrosimee Ilonoskenue JAEHCTBYET
J10 NpUHATHA HOBOTO [lo0KeHus Ui oT™MEHBI
Hacrosiero Ilooxenus.

detriment of the Company's interests are
taken into account.

4.13. In the event the Employee
commits intentional actions that lead to a
conflict of interest, as well as concealing
information about an existing or potential
conflict of interest, disciplinary penalties
provided for by the Labor Code of the
Russian Federation may be applied to this
Employee.

S. Final provisions

5.1. This Regulation is approved by
the order of the General Director of the
Company and comes into force from the
moment of its approval.

5.2. Decisions on amendments or
additions to this Regulations are approved
by the orders of the General Director of the
Company.

5.3. This Regulation is valid until the
adoption of a new Regulation or the
cancellation of this Regulation.



Hpunoxenne 1. ®opma nexnapauuu o KOH(QIIMKTE
MHTEPECOB
K TTonoxenuo o konmKTe HHTEPECOB
000 «Anmxennnn ®apma Pycy

Appendix 1. The form of the declaration of conflict
of interest
to the REGULATION on conflict of interest of
Angelini Pharma RUS LLC

Aexnapanus o kondukre HHTEepecoB

Declaration of conflict of interest

Ilepen sanonnennem Hactosmiel nexiaparyu
A o3Hakomuica ¢ IlonoxeHnem o koH(IHKTE

In advance to filling out this declaration, I read the
Regulation on Conflict of Interest of Angelini

HUHTEpeCOB, nNpuHATEIM B OO0 «Anmkenunu | Pharma Rus LLC.
®apma Pycy.
(mojmce) (signature)
[0J5(0] Full name
Jara Date
3aI0JHEHHS
Jexnapanus c o /wapaty_ | Declaring from  fill _ /
OXBaTHIBAET period onthe date
IIEPUOJI BPEMEHHU

Heob6xommuMo BHMMATENBHO 03HAKOMHTBCS C
[IPUBCIICHHBIMU HH)KE€ BONPOCAMH M OTBETHTH
«Hay» W «HET» Ha KaXAbli U3 BompocoB. OTBeT
«m1a»  HeoOsA3aTeJIbHO  O3HA4YaeT  HaJIMYHe
KOH(JIMKTa HHTEPECOB, HO BBHIABJISET BOTIpOC,
3aC/Iy’)KUBAIOIIMKH BHUMAHHUS WM JajbHEHIIEro
00CyXIeHHsI M paccMoTpeHHss KomuTeToMm 110
KOH(IMKTY HHTEPECOB.

Heobxonumo mate pasbsicHeHHs ko Bcem
OTBETaM «Ji1a».

Ilpy 3anonuennn Jleknapanuu HeoGXoammo
Y4eCTb, 4YTO BCE IIOCTABJICHHBIC  BOMPOCHI
PacIpoOCTPaHSIOTCS HE TOJILKO Ha Bac, HO W Ha
Bammx cynpyra(y), poaureneit (8 Tom umcie
IPUEMHBIX), JeTel (B TOM 4YHCIE IIPHEMHBIX),
POZHBIX ¥ JBOIOPOJHBIX OpaTheB U cectep (nanee
— OIIM3KHE POJCTBEHHUKH).

Please carefully read the questions below and
answer "yes" or "no" to each of the questions. The
answer "yes" does not obligatory mean that there is
a conflict of interest, but it identifies an issue that
deserves attention or further discussion and
consideration by the Conflict of Interest Committee.
It is necessary to clarify all the "yes" answers. When
filling out the Declaration, it is necessary to take
into account that all the questions raised apply not
only to you, but also to your spouse, parents
(including foster ones), children (including foster
ones), relatives and siblings (hereinafter — relatives).

Buemnue HHTEPEChI HJIH aKTHBBLI

External interests or assets

1. Brmagmeere nm BbL, Bamm GaHM3KHE
POICTBCHHUKH, WM JIMLA, IEHCTBYIONHE B BAIMX
MHTEpecax, MpsMO WK Kak OeHeduimap, akiusmu
(DONMsIMH,  masMM) WM OOBIMU JPYTUMU

1. Do you, your relatives, or persons acting in
your interests, directly or as a beneficiary, own
shares (units) or any other financial interests:

Moanuce:




WHAHCOBBIMHU MHTEPECAMMU:

1.1. B aktuBax OO0 «AHKEIMHY ®dapma
Pyc»:

[Ia
[ |Her

1.1. In Angelini Pharma RUS LLC assets:

[IYes
[ ]No

1.2. B apyroit koMnaHmm, Haxojsmieics B
ACNOBBIX OTHOWIEHHAX ¢ OO0 «AHIKETUHH
®apma  Pyc»  (koHTparewre, NOJPsTYHKE,
KOHCYJIbTaHTe, KIIUEHTE):

[Ia

[ JHer

1.2. In another company having business
relations with Angelini Pharma RUS LLC
(counterparty, contractor, consultant, client):

[(Jves

[JNo

1.3. B kommammu, koTopas MOXeT ObITH
3aUHTEPECOBAaHA MM  HOIET  BO3MOXKHOCTD
IIOCTPOUTE  JCJIOBBIE  OTHOWIEHHs ¢ Q00
«Anmpkemuan  @apma Pycsunm Bemer ¢ Held
[IEPETOBOPBI:

[|1a

[ |Her

1.3. In a company that may be interested in or
is looking for an opportunity to build a business
relationship with Angelini Pharma RUS LLC or is
negotiating with it:

[IYes

[ INo

1.4. B nesrensHOCTH KOMITAaHMH-KOHKYPEHTE
U GU3MYECKOM Jne — KoHKyperte OO0
«Anpkemaau @apma Pycy:

[Ma
DHeT

1.4. In a business of a competitor company or
an individual being a competitor to Angelini Pharma
RUS LLC:

DYes
[[INo

1.5. B xommanuu, BeICTymaromeit CTOPOHOI
B JIOCY/ICOHOM MM CyneGHOM pa3OupaTelbeTBe ¢
000 «Anmxemnnn ®apma Pycy:

[17a
[ JHer

1.5. In a company acting as a party in a
pre-trial or judicial proceeding with Angelini
Pharma RUS LLC:

[IYes

[ INo

2. Ecmu ortBer Ha omuH u3 BOIIPOCOB
ABIIACTCS «Jla», TO HMMEETCA JIH Ha 3TO y Bac
ITHCBMEHHOE pa3pelIeHHe OT COOTBETCTBYIOLIETO
OpraHa WM YHOOJHOMOYeHHOro juma OO0
«Anpkemunn  Papma Pyc», ymosHOMOYEHHOTO
paspemarb KOH(JIMKTBI HMHTEPECcOB, MM JIHIA,

2. If the answer to one of the questions is
yes", do you have written permission from the
relevant body or authorized personnel of Angelini
Pharma RUS LLC authorized to resolve conflicts of
interest, or the personnel to whom the relevant
authority has been delegated?

"

KOTOpOMY ObLIH JIE€TIETUPOBAHBI [ Yes
COOTBETCTBYIOIIME MOTHOMOYHS? [ INo
Jla
[THer

3. SBnserece M BB, BalM  OJIM3KHE
POICTBEHHUKH WJIM JIMIA, JEHCTBYIOIIHE B BAIINX
MHTEpECaX, WICHaMH OpraHOB  yIpaBJICHHSA
(Cosera  nmpekTOpOB, IIpaBnenus) WIH
HCIIOTHUTETbHBIMU PYKOBOIUTEIISIMU
(mMpexTopaMH, 3aMecTHTENAMU JIUPEKTOPOB), a
TaKKe paboTHUKamHu, COBETHUKAMH,
KOHCYJIbTAaHTAMH, areHTaMHM WM JOBEPEHHBIMU
JIMLIaMH:

3. Are you, your relatives or persons acting in
your interests, members of management bodies
(Board of Directors, Management Board) or
executive heads (directors, deputy directors), as well
as employees, advisers, consultants, agents or
representatives:

3.1. B xoMnauuu, Haxojsmencs B JIEJTOBBIX

3.1. In a company that is in a business relation

Mopnuce:




orHoweHusIX ¢ OO0 «Aunmxenunu ®apma Pycy:

[1a
[ JHer

with Angelini Pharma RUS LLC:
[ Yes
[ INo

32. B «xoMmamum, Kortopas wmmer
BO3MOJKHOCTb IIOCTPOUTH JEJIOBLIE OTHOIIEHUS C
000 «Anmxenuun ®apma Pycy, wim Beer ¢ Heii
IIEPErOBOPBHI:

[ 11a

[ JHer

3.2. In a company looking for an opportunity
to build a business relation with Angelini Pharma
RUS LLC, or is negotiating with it:

[ 1Yes

[INo

33. B  xomnanuu-komkypeute QOO

«Anmkennan Papma Pycy:

[lTa
[ |Her

3.3. In a competitor company of Angelini
Pharma RUS LLC:

[ 1Yes
E]No

34. B xoMmaHuW, BBICTYmAIOUIEH WIH
[peanonaraomed  BBHICTYNIUTh  CTOPOHOH B
Cy1eOHOM MM apOHTpPaKHOM pa3buparenncTee ¢
000 «Anmxemunn ®apma Pycy:

[na
[ JHer

3.4. In a company acting or intending to act as
a party in a court or arbitration proceeding with
Angelini Pharma RUS LLC:

[(Jyes

[ INo

4. YuactByere /I BB B HACTOSIIEE BpeMs B
KaKOH-mubo0  MHOM  JiesTeNbHOCTH, Kpome
ONMCAHHOH BBINIE, KOTOpAas KOHKYPHpPYeT c
MHTCpeCaMi OpraHmsauumu B J060d  (opwme,
BKJIIOYas, HO HE OrPaHMYMBAACH, PHOOPETEHIEM
WIH  OTYYXKACHHEM  KaKux-IHOO  aKTHBOB
(MMymecTBa) WM  BO3MOXKHOCTAMH pazBUTUS
Ou3Heca M Gu3Hec-IpoeKTaMu?

[/t
[ JHer

4. Are you currently involved in any activity
other than the ones described above that competes
with the interests of a company in any form,
including, but not limited to, the acquisition or
alienation of any assets (property) or business
develolpjment opportunities or business projects?

Yes

[ INo

JIMYHbIE HHTEpECHI M YeCTHOE BeJeHHe
OM3Heca

Personal interests and honest business

conduct

5. Y4acTBOBaIH JU BBl B KaKOH-IHGO cieiKe
or mmma OO0 «Anmkennan ®apma Pycy (xax
JIMIO, NPUHUMAIOIIEE PElIeHHE, OTBETCTBEHHOE 3a
BBIIOJIHEHUE KOHTPAKTA, Y TBEPHK/IAIOLIEE IIPHEMKY
BBIIOJIHEHHOM  paboTel, odopmiieHme, wm
YTBCPKJCHHE  IUIATEKHBIX  JOKYMEHTOB), B
KOTOPOM BBl HMenu (PUHAHCOBBII HHTEpeC B
KOHTpareHre?

[]/Ta
[ [Her

5. Have you participated in any transaction on
behalf of Angelini Pharma RUS LLC (as a decision
maker responsible for the execution of the contract,
approving the acceptance of completed work,
registration, or approval of payment documents) in
which you had a financial interest in the
counterparty?

[(IYes
[INo

6. Iomyvanu Jm BBl KOrma-imu6o IeHEKHBIE
CPe/ACTBA WM HHBIE MaTepHalIbHbE IEHHOCTH,
KOTOpble MOTIIH OBl OBITH MCTOJNKOBAHBI Kak
BJIUSIOIIME HE3aKOHHBIM MJIH HESTUYHBIM 06pazoM
Ha KoMMepuyeckne omnepanun Mexay 00O
«Anpxennan Papma Pyc» u mpyrum JIMIamu,
HampuMep, maTty OT KOHTPAareHTa 3a COIEHCTRHIE B
3aKmoueHuH caenku ¢ OO0 «Anukenunu Papma

6. Have you ever received funds or other
tangible assets that could be interpreted as illegally
or unethically influencing commercial transactions
between Angelini Pharma RUS LLC and another
company, for example, a fee from a counterparty for
assistance in concluding a transaction with Angelini
Pharma RUS LLC?

[Yes

Moanuce:
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Pyc»?
[a
[ |Her

[ No

7. TlpousBoaniu i BEI KOTAa-1ub0 IIaTexH
U CaHKLIMOHUPOBAIH IJIATEXHU 000
«Anmkennan @apma Pycy, KOTOpele MO Gb
OBITh HCTOJIKOBAHBI KAaK BIMSIONIME HE3aKOHHBIM
WA HESTHYHBIM 00pa3oM Ha KOMMEpYECKYIO
caenky mexay OOO «Anmxenunn ®apma Pycy u
APYTHM  TPEANPUATHEM, HANpPUMEp, IUIATEXK
KOHTpareHTy 3a yciyru, oxaszagasle Q0O
«AHmxenmuau  @apma  Pycy, KOTOpBIA B
CJIOXKHBIIMXCS PBIHOYHBIX YCJIOBHSAX IPEBBINIAET
pasmep BO3HarpaXKJaeHusl, 000CHOBaHHO
NPUYUTAIOIMIEroCs  3a  yCIyrd, (haKkTHUecKu
nonydeHnbie OO0 «Anmpkenunun ®apma Pycy?

[/Ta
[ JHer

7. Have you ever made or authorized
payments of Angelini Pharma RUS LLC that could
be interpreted as illegally or unethically affecting a
commercial transaction between Angelini Pharma
RUS LLC and another company, for example, a
payment to a counterparty for services rendered to
Angelini Pharma RUS LLC, which, under current
market conditions, exceeds the amount of
remuneration reasonably due for services actually
received Angelini Pharma RUS LLC?

[IYes

[ No

BsaumooTHOmEHHSs ¢ rocyaapcTBeHHBIME
CIYKAMHMH

Relations with public officials

8. IlpomsBommmu mu BBl  Korma-mu6o
TUIaTeXHU, NpeIarajld OCYIECTBUTh KaKOi-THu60
IUIaTeX, CAHKIMOHUPOBAIU BBIUIATY IEHEKHBIX
CPCACTB WIIM HHBIX MaTEpHabHBIX IIEHHOCTEI,
HaIIPSIMYIO WIIH qepes TPEThe  JIMIO
FOCYy/JapCTBEHHOMY ~ CIIyXalleMy, KaHAWIaTy B
OpraHbl BJIaCTH HJIN WICHY HONMTUYECKON MapTHH
JUId  TNIOTyYeHHMs TPUBHJIETMH WM  OKa3aHUs
BIMJHAS ~ Ha  JCHCTBHS  WIM  pelIeHws,
IIPUHUMAEMbIE TOCYJaPCTBEHHBIM HHCTHTYTOM, C
IeIbI0 COXpaHEeHUsI OM3HECa WM IpPHOOPETCHHUS
HOBBIX  BO3MOXHOCTeH i 6usneca 000
«Anpkenuan @apma Pycy?

[Nt

[ JHer

8. Have you ever made payments, offered to
make any payment, authorized the payment of funds
or other material assets, directly or through a third
party, to a public official, a candidate for
government or a member of a political party in order
to obtain privileges or influence actions or decisions
taken by a public institution in order to preserve
business or acquisition of new business
opportl%ities for Angelini Pharma RUS LLC?

Yes

[:INO

Hucaiinepckas undopmanus

Insider information

9. PackphbIBajii JIM Bbl B CBOMX JIMYHBIX, B
TOM 4HCJIle (PMHAHCOBEIX, HHTEPECAX KaKOMY-JHG0
Ty WU KOMITaHUH KaKy10-J1u00
KOHQUICHIMATbHYI0  MHGOPMAILMIO  (ILTaHBL
IPOTPaMMBI, (UHAHCOBBIE NaHHBIE, (GOPMYIIBL,
TEXHOJIOTHH ), MIpUHAUIeKALHE 000
«Anmpkemnan ®apma Pycw/ee addumipoBanHbM
JMIlaM ¥ CTaBIUME BaM M3BECTHBIMH WM
paspaborannble Bamu it OO0 «AHIKEIUHN
®apma Pyc» B pamkax HCIONHEHHS CBOMX
00s13aHHOCTEN ?

[T

[ JHer

9. Have you disclosed in your personal
interests (including financial) to any person or
company any confidential information (plans,
programs, financial data, formulas, technologies)
owned by Angelini Pharma RUS LL(Vits affiliates
and made known to you or developed by you for
Angelini Pharma RUS LLCduring the performance
of your duties?

[JYes
[INo

Mognuce:
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10. PackpsiBajiu 1 BBI B CBOMX JIUYHBIX, B
TOM YHC/Te PUHAHCOBBIX, HHTEPECAX KAKOMY-IIHO0
TPETbEMY (U3UIECKOMY WITH IOPHIHUECKOMY Ty
KaKylo-mibo  uHyI0  cBasaHHylo ¢ QOO
«Anpkemunn  ®apma  Pycy uH(popMaIHIo,
CTaBUIyIO BaM H3BECTHOH B paMKax HCIOJHEHHs
CBOMX 00s3aHHOCTE}H ?

[la

[ JHer

10. Have you disclosed, in your personal
interests (including financial), to any person or
company, any other information related to Angelini
Pharma RUS LLCthat became known to you
through your duties?

[JYes
[ INo

Pecypcebl opranmsanun

Resources of the Company

11. Hcnone3oBamu nu BB cpeactBa 00O
«Anmxemunn ®apma Pycy, Bpems, obopynoBanue
(BKIIOYAs CPE/ICTBA CBSI3M M JOCTYI B Hurepner)
WM MHOPMAIMIO TaKUM CHOCOOOM, UTO 3TO
MOrJIO OBl  moBpenuTh  penytamun 00O
«Anmxemnan @apma Pycy, BeI3BaTh KOH(IUKT ¢
unTepecamu OO0 «Anmxennan ®apma Pycy,
Hanoxenne Ha OO0 «Aummxemunn ®apma Pycy
aIMHHUCTPATUBHOIA, TPaXkIaHCKO-TIPaBOBOM,
(pMHAHCOBON OTBETCTBEHHOCTH WIIM NPHBECTH K
A0Cy 1eOHOMY HITH Cy1eOHOMY pa3zbuparebCTBy ?

Jla
[ |Her

11. Have you used the funds, time, equipment
of Angelini Pharma RUS LLC (including
communications and Internet access) or information
in a way that could damage the reputation of
Angelini Pharma RUS LLC, cause a conflict with
the interests of Angelini Pharma RUS LLC, impose
administrative, civil, financial liability on Angelini
Pharma RUS LLC, or lead to pre-trial or Jjudicial
proceedings?

[IYes

[ No

12. VyacrByere 1M BB B Kakoi-mu60
KOMMEPYECKOH M XO3SHCTBEHHOH JEATEIbHOCTH
BHE 3aHATOCTH B OO0 «Anpkenunu ®apma Pycy
(mampumep, pabora 1o COBMECTHUTEIILCTBY ),
KOTOpast NpOoTUBOpeYuT TpeboBanusm OO0
«Anmxemuan ®apma Pycy» k BaieMy pabouemy
BPCMCHH M BEACT MM MOXET IPUBECTH K
UCTIOJIL30BAHUIO K  BBIOJE TpPETheil  CTOPOHBI
aKTHBOB, pecypcos % uH(popMaruu,
ABJIAIOIHUMHUCS COOCTBEHHOCTHIO 000
«Aunpkemian @apma Pyc»?

[T

[ Her

12. Do you participate in any commercial and
business activities outside of employment in
Angelini Pharma RUS LLC (for example, part-time
work) that contradict the requirements of Angelini
Pharma RUS LLC for your working time and leads
or may lead to the use of assets, resources and
information owned by Angelini Pharma RUS
LLCfor the benefit of a third party?

[JYes
[ INo

PaBHbIe npaBa

Equal rights

13.  PaGoraror nm  Bamm  Gium3Kue
porcteenHukn B OO0 «Amnmxemunun Papma
Pyc»?

[1a

DHCT

13. Do your relatives work for Angelini
Pharma RUS LLC?

[JYes
[No

14, Paboraer mu B OO0 «AHDKeIHHH
®apma  Pyc»  kakoi-nu6o  Bam  GIM3KHIA
POICTBEHHUK HA JOJDKHOCTH, KOTOpas MO3BOJISET
OKa3plBaTh BIIMSHHE HA OLEHKY 3((HEKTUBHOCTH
Bamei paborer?

[ Ta

14. Does any of your relatives work in
Angelini Pharma RUS LLCin a position that allows
to influence the assessment of the effectiveness of
your work?

[JYes
[ ]No

Moanuce:
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[ [Her

15. OkasbiBany nu BBl NPOTEKIMIO BamIMM
OJIM3KAM POJCTBEHHHKAM TIpH IIpUEeMEe HUX Ha
pabory B OO0 «Anmxemunn Papma Pycy; umm
AaBaJIA OUEHKY UX paboTe, MPOABUTANH JIH BBl UX
Ha BBIIIECTOALIYIO NOJDKHOCTD, OLIEHUBAIU JIM BbI
UX paboTy M ONpENENsIH UX pa3Mep 3apaboTHOI
TJIAThl WM OCBOOOXJAIM OT AHCHHUILTHHAPHOMN
OTBETCTBEHHOCTH?

[T

[ JHer

15. Did you provide protection to your
relatives when hiring them at Angelini Pharma RUS
LLC; or did you evaluate their work, did you
promote them to a higher position, did you evaluate
their work and determine their salary or exempt
them from disciplinary liability?

[JYes

[INo

Ilopapku 1 1eJ10Bo€ rocTenpHEMCTBO

Gifts and business hospitality

16. Hapymamu su  BwI TpeGoBaHus
«TTonmuTHKH 1O  CIy)XeGHBIM ~KOMaHIMPOBKAM,
CIyXeOHBIM  TO€3JKaM M II0AOTYECTHBIM
cpeacrtBam» w/umm  Ilpouenypsr «IIpuBrneuerue
CIICMATUCTOB  3]PAaBOOXPAHEHHS] K IIpOIecCy
OKa3aHHsl BO3ME3/IHBIX yCITyT»?

[Ia
[ |Her

16. Have you violated the requirements of the
"Official Trips, Business Trips and Disbursement
Policy " and/or the SOP for Involving healthcare
professionals in the process of providing
reimbursable services?

[IYes
[ INo

_JApyrue Bonpocel

Other questions

17. VI3BecTHO 1M BaM O KAKUX-IMO0 WMHBIX
0OCTOATENBCTBAX, HE YKA3aHHBIX BBIIIE, KOTOpBIE
BbBBIBAIOT WJIM  MOTYT BBI3BaTh  KOH(IHKT
HHTEPECOB, MM MOTYT CO3/aTh BIICYATIICHHE Y
BallMX KOJUIET M PYKOBOJHUTENIEH, 4YTO BBI
NIPUHUMAETE  pPELICHHUS  IIOJ  BO3JACHCTBHEM
KOH(IIMKTa HHTEPeCOB?

[ /a
[ |Her

17. Are you aware of any other circumstances
not mentioned above that cause or may cause a
conflict of interest, or may give your colleagues and
managers the impression that you are making
decisions under the influence of a conflict of
interest?

[ IYes
[ INo

Hacrosmum noxreepsxaro, uto s npountan
¥ TOHAT BCE BbINIEYKAa3aHHBIE BOIPOCHI, IIPH
HEOOXOIMMOCTH 3ajall YTOYHSIOIIME BONPOCHL, a

Hereby confirm that I have read and
understood all of the above questions, if necessary, I
asked clarifying questions, and my answers and any

MOM  OTBETHI W  mrobas  moscHUTeNbHas | explanatory information are complete, truthful and
MH(OpMAIMs ABISIOTCS NOJHBIMM, TPABAMBBIMH, | correct. All  information is provided by me
U npaBuiibHbBIMA. Best nadopmanus npenocrasnen | voluntarily.
MHOH J100pOBOJIBHO.
IMToamuce: Signature:
MHara: Date:
®UO: Full name:
Moagnuce:
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